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I n s i d e  t h i s  i s s u e :  Welcome to the latest 
edition of  The Special 
Edition.  It is clear that 
winter has arrived.  If the 
snow last week wasn’t an 
indication, the cold that 
has followed definitely 
has been!   
 
As always, there are 
many things keeping eve-
ryone busy across the 
district.  One of those 
things is the Teacher 
Evaluation Committee.  
As many of you are 
aware, the legislature 
has a mandate around 
teacher evaluation.  For 
all the details, you can 
read Minnesota Statute 
122A.40 beginning with 
Subdivision 8.  To sum-
marize, the school board 
and exclusive repre-
sentative of the teachers 
in the district have the 
option of adopting and 
implementing the state 
model for teacher evalu-
ation, which is based on 
the statute referenced 
above, or developing and 

agreeing to a district 
model containing the 
required components.  
Intermediate School Dis-
trict 917 has convened a 
representative group to 
articulate a district model 
given the unique charac-
teristics of our district 
and the students that we 
serve.  We are in the be-
ginning stages of our 
work.  We do expect to 
have a versatile model 
that considers the range 
of professionals in the 
district. 
 
Continuing this year is 
the Restrictive Proce-
dures Workgroup or-
dered by the MN Legisla-
ture to be convened by 
the Minnesota Depart-
ment of Education.  Once 
again, I have been asked 
to be a part of this group 
along with representa-
tives from the other in-
termediate districts as 
well as independent 
school districts, advocacy 
groups and others.  The 

group has met once and 
is scheduled to meet two 
more times.  The focus of 
the group are solutions to 
support schools in the 
reduction of restraint and 
seclusion and the elimi-
nation of prone restraint, 
which is prohibited as of 
August 1, 2015 in statute.  
I am optimistic that, as a 
result of the committee’s 
work, schools will have a 
greater range of re-
sources to support the 
students we serve. 
 
Winter break is just 
around the corner!    
Please enjoy this con-
densed issue of The Spe-
cial Edition and of course, 
your upcoming break! 
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Updated Due Process-Related 
Forms for 2013-2014 
 
Several ISD 917 due process-
related forms have been updated 
for staff use, some of which have 
been emailed in a group email 
along with this newsletter.  These 
include the following: 
 
1) ISD 917 Evaluation Summary 
Report Template 
The ISD 917 Evaluation Summary 
Report (ESR) Template has been 
revised to delete 'Related Services' 
as a heading in the Eligibility State-
ment section of the report tem-
plate.  This has been removed 
since there are no criteria which 
must be met for a learner to re-
ceive related services. (Thus, never 
state a learner is 'eligible' for a 
related service, rather that a learn-
er has been found to be 'in need 
of' a related service. ) The ESR only 
needs to articulate a learner's 
needs in the Team Recommenda-
tions section (under the Instruc-
tional Needs and/or Adaptations 
Needs sections).  A learner's IEP 

Due Process Dialogue—Revised ISD 917 Forms 

By Kitri Larson Kyllo, Assistant Director/Principal 

team will then determine later 
the 'related services' needed to 
meet the documented needs.  
This revision is being distributed 
at this time to 917 staff responsi-
ble for writing ESRs. All staff will 
receive the new updated version 
next fall. 
 
2) ISD 917 Evaluation Summary 
Report Training Guide 
The ISD 917 Evaluation Summary 
Report (ESR) Training Guide has 
also been modified to remove the 
Related Service heading and ex-
amples, as well as to note the 
important distinction in the Eligi-
bility Statement guidance textbox 
that "It is not appropriate to indi-
cate Speech/Language Impair-
ment as a ‘secondary disability,’ 
even if a learner meets Sp/L crite-
ria, if the communication, lan-
guage and/or speech delays stem 
from the learner’s primary disa-
bility.  If the needs stem from the 
primary disability, identify the 
needs in the Communication do-
main and summary of the 
ESR.  These needs will then most 

appropriately be met on the 
learner’s IEP under the auspices 
of the provision of Speech/
Language services as a ‘related 
service’ vs. under a stand-alone 
disability eligibility status of 
Speech/Language.”  This revi-
sion is also being distributed at 
this time just to 917 staff re-
sponsible for writing ESRs. All 
staff will receive the new up-
dated version next fall. 
 
3) Parent Transition Interview 
and Student Transition Inter-
view forms   
These have been developed for 
use for transition assessment 
and program planning. 
 
4) Observation Guidance 
handout 
This document provides a guide 
to staff on disability-related 
behaviors and attributes to be 
looking for and documenting 
for observations conducted for 
initial and re-evaluations. 

The 917 Deaf/Hard of Hearing Program  

Theater Group 

Is Proud to Present 

This Year’s Annual Winter Play Productions: 

Baa Baa Black Sheep 
A to Z School 

Burro’s Tortillas 
Cinderella 

 

December 13, 2013 
9:00 a.m. 

Gideon Pond Elementary Gym 
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The Division of Compliance and 
Assistance at the Minnesota De-
partment of Education recently 
held a training to provide clarifica-
tion and guidance related to 2012-
2013 file review in districts across 
the state. Goals and objectives 
and their relationships to PLAAFP 
statements and progress reports, 
which are among the top 10 most 
commonly cited areas, was the 
primary focus of this training. Of 
the 2,965 individual files reviewed 
in the state of Minnesota this past 
year, there were a total of 154 
citations related to PLAAFP, 224 
related to annual goals and objec-
tives, and 327 related to progress 
reporting.  So how can an IEP team 
ensure that they are in compliance 
in these areas and that student’s 
are progressing towards meeting 
their goals? 
 
The team needs to be sure to ad-
dress these questions as the IEP is 
developed: 
 Does the PLAAFP describe the 

unique academic and func-
tional needs of the student 
that result from the disability 
identified as part of the recent 
evaluation? 

 If the most recent reevalua-
tion is older than one year, 
does the PLAAFP statement 
include the most current data 
(i.e. progress reports, IEP 
team, parent information)? 

 Does the PLAAFP establish a 
baseline of measurable infor-
mation that serves as a 
starting point for developing 

goals and objectives? 
 Are annual goals present in 

the IEP for educational needs 
described in the PLAAFP? 

 Does the annual goal define 
the skill, behavior, or level of 
performance that the child 
can reasonably be expected 
to accomplish in one year? 

 Can you observe, hear, count, 
quantify or assess the goals 
and objectives? 

 Can you collect objective data 
from the information provid-
ed in the goals and objec-
tives? 

 Do objectives or benchmarks 
facilitate data collection to 
enable teachers in determin-
ing if adequate progress is 
being made? 

 
The team also needs be able to 
quantify progress as described 
below: 
 Is how the student’s progress 

will be measured included in 
the IEP? 

 Does the IEP include how par-
ents will be informed of the 

progress? 
 Is the student’s progress to-

ward annual goals described 
in the progress report? 

 Does the progress report pro-
vide a description of the ex-
tent to which progress on 
annual goals is sufficient to 
achieve the goals by the end 
of the year? 
 

Attached is a flowchart that 
demonstrates the relationship 
between all of these elements. 
 
Update from MDE regarding IEP 
Significant Changes: 

When completing a significant 
change to the IEP, the significant 
change form no longer needs to 
be completed. It has been 
deemed permissible by MDE that 
the only items which need to be 
provided parents to review and 
sign are the Prior Written Notice 
(PWN)-IEP and the full IEP with 
the significant changes made and 
highlighted in the revised IEP. 

Due Process Dialogue—MDE Updates 
 
By Brenda Tollefson, Lead Teacher 

 
Support the district!  
Designate us as your 

school if you have a Tar-
get REDcard.  You can 

find us under the name:  
INTERM 917 SPECIAL 

EDUCATION or by school 
ID:  63954.  
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Cognitive Coaching 

By Amy Swaney, Lead Teacher 

Cognitive Coaching helps support 

teachers in becoming more re-

sourceful in their thought pro-

cesses and improve learning.  ISD 

917 intends Cognitive Coaching to 

be part of its licensed staff men-

toring program.  To develop this 

aspect of the program, trained 

coaches are completing three 

coaching sessions on three differ-

ent licensed staff members this 

year to practice utilizing their 

skills and see what the time com-

mitment may be.  The district has 

chosen staff from programs 

across the district to complete 

coaching sessions. Upon comple-

tion of these sessions the district 

will evaluate the process and de-

termine steps to move forward 

with implementation.  Currently 

District 917 has four licensed staff 

that are trained Cognitive Coach-

es: Donna Brittain, Patty Mattos, 

Kelly Nohelty and Amy Swaney. 

Three additional staff are in the 

training process to become Cogni-

tive Coaches by spring: Sherilyn 

Frisque, Jessica Sinkinson and 

Shelli Vollbrecht.  Stay tuned for 

more information about this inter-

esting new venture. 

TIES Exceptional Teacher 

By Jennifer Hetland, Assistant Director of Special Education and Donna Brittain, Occupational Therapist 

Each year TIES recognizes two 
teachers from each of their dis-
tricts that go above and beyond in 
the area of technology. 
This year in the special education 
division at ISD 917 the  honor will 
go to Mrs. Ashley Fischer, a spe-
cial education teacher in the SUN 
program at Alliance Education 
Center.  Mrs. Fischer is in her 
third year of teaching at Alliance 
and she approaches each day with 
enthusiasm and drive to make her 
classroom a better place to 
be.  During the past year Mrs. 
Fischer led our district in imple-
mentation of the VizZle pro-

gram.  She exceeds all others in 
terms of total numbers of log-ins 
as well as integration of this tech-
nology into many areas of curricu-
lum.   Not only does Ashley make 
use of the extensive library within 
the program, but she also has cre-
ated her own lessons in order to 
meet the unique needs of her stu-
dents.   She uses lessons to sup-
port learning in traditional curric-
ulum areas (i.e., math and read-
ing) as well as to promote social-
behavioral skills (i.e., maintaining 
personal boundaries, identifying 
and regulating emotions) that are 
critical for life success and future 

employability.  Ashley shows skill 
in using all aspects of the VizZle 
program, not only lessons but 
teacher tools (i.e., to create visual 
schedules) and data collec-
tion.  Additionally, she has been 
open to sharing her knowledge 
with others (i.e., through staff 
development, and facilitating vid-
eo taping of her student us-
ing VizZle which was shared at the 
international forum of the Closing 
the Gap conference).  She truly 
has been an inspiration to others 
in her efforts to expand this pro-
gram’s use!   
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Mosley the Moose is Going to Get Into Shape at Alliance  

By Jennifer Hetland, Assistant Director of Special Education/Principal 

Phone:  651-423-8377 

Fax:  651-423-8776 

www.isd917.k12.mn.us 

Mosley the Moose is making 2013 
the year of fitness.  Mosley was 
hanging around at the Therapeutic 
Education Alternative Program (TEA) 
with Jennifer Petersen, and he start-
ed hearing about the new Physical 
Education Teacher at Alliance Educa-
tion Center, Rickey Saintey.  Every-
thing he heard about Mr. Saintey 
was very positive and he wanted to 
get to know him a little better. So 
Mosley took a stroll on over to Alli-
ance Education Center and he met 
with Mr. Saintey.   
 
After meeting with Mr. Saintey for 
an hour, he discovered that Mr. 
Saintey, who has worked at Alliance 
Education center since August of 
2013, is incredibly positive and he is 
full of wonderful ideas that make a 
moose or a student want to be phys-
ically active.   
 
Mosley spoke with Mr. Saintey 
about his work for Fraiser Academy.  

After four years of working at Fraiser 
and driving into the city, he wanted 
to find a position closer to his home. 
That is how he came to be at Alliance 
Education Center. Mr. Saintey ex-
plained he was the Positive Behavior-
al Interventions and Supports (PBIS) 
Coach at Fraiser and Mosley thought, 
“What a perfect position for this 
amazing teacher!” 
 
Mosley then participated in a class 
with Mr. Saintey and a couple of the 
classrooms at Alliance.  Wow!  What 
a workout.  Mosley quickly discov-
ered that having a P.E class with Mr. 
Saintey is “super, structured, posi-
tive, and fun.”  Mosley had never 
been one who loved being in gym 
class, but he discovered he would 
love to be in gym with Mr. Saintey! 
He is now going to get into shape. 


